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Introduction. In countries around the world, labor resources and their use are carried 

out in their own unique ways. The definitions given to labor resources also vary. For 

example, in Russia, labor resources are understood as that part of the population that is 

sufficiently developed in terms of physical characteristics and has sufficient intellectual 

abilities necessary to carry out labor activities. Labor resources include people who are 

employed and have potential. 

Main part. The vast majority of the world's labor force is concentrated in East Asia 

and the Pacific. About 70% of the labor force is concentrated in countries with low GDP 

per capita. In the context of the globalization of the economy, the world labor market has 

become integrated with each other. Economic changes in this direction are being 

implemented in China and Central European countries. Developed countries of the 

world use 3 methods to enter and use the labor market: 

1. By importing finished goods from countries where labor is cheap. 

2. Transferring some intermediate parts of production to countries where labor is 

cheap. 

3. Immigration of labor resources from countries where labor is cheap. 

As information technologies increasingly enter our lives, a number of functions are 

being outsourced to countries with cheap labor. At the same time, cross-border 

outsourcing of business processes is becoming widespread. Based on the transferred 

data, commercial and financial documents are being processed, accounting is being done, 

and documents on objections are being processed. Secretarial services, audio recording 

transcription, editorial work, and similar work are being performed in this way. Since 

most of this work is done in English, it is mostly used in English-speaking countries, 

including India, Malaysia, Egypt, Ghana, Senegal, and so on. As the cost of 

telecommunications has fallen, call centers are also being relocated to other countries. 

English-speaking call centers are mostly being relocated to India, the Philippines, 

Pakistan, and Malaysia, French-speaking call centers to Morocco and Senegal, Spanish-

speaking call centers to Latin American countries, and Japanese-speaking call centers to 

northeastern China. Even some medical services are being outsourced to developing 
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countries. For example, X-ray images, electrocardiogram graphs, computer tomography 

results are being sent to India from the United States. 

Indian medical specialists study them, draw conclusions, and send them back to the 

US. Based on audio recordings of conversations with patients who have consulted 

doctors, records are entered into their medical records in India, Pakistan, and the 

Philippines and sent back to the US. 

In the conditions of globalization, in order to increase the effectiveness of labor 

resources management and to ensure the competitiveness of organizations by increasing 

their labor productivity, it is important to study the international experiences in this 

direction and to develop directions for improving the management of labor resources in 

our country based on them. On the basis of positive international experiences, it is 

possible to adapt the management of labor resources to the environment of changes. 

The changes taking place in the economy and the impact of the recessions that are 

occurring in it require the creation of new methods of labor resource management that 

will lead to increased labor productivity in enterprises of various forms of ownership, 

quickly adapt to changes, and ensure competitiveness. Not all new methods of labor 

resource management are effective. They need to be improved and adapted to changing 

conditions. In some countries, new methods of labor resource management introduced 

have not been able to adapt to the competitive environment. This is because some 

countries have tried to apply new methods of labor resource management introduced in 

foreign countries without adapting them to their existing environment and level of 

organization. 

Results and discussion. Japan has accumulated a lot of positive experience in 

managing labor resources in enterprises. The basis of the Japanese miracle in managing 

labor resources is highly effective management activities and motivating employees, 

instilling a spirit of loyalty. Effective management skills are used to instill a high level of 

loyalty in each employee to the enterprise, to encourage them to act as a member of this 

team, a member of the family. The activities of managers, who are responsible for creating 

all the necessary conditions for an employee to work productively, begin with motivating 

them to work for results. Unlike Western experience, which is based on taking into 

account all factors in managing labor resources, managers in Japanese companies strive 

to create more incentives and conditions. In the current climate of change, it is 

increasingly important to take into account all factors in this area. Therefore, we believe 

that, along with applying the experience of Japanese management in human resources 

management in our enterprises, it is necessary to take into account other factors, study 

the strengths and weaknesses of the enterprise and use them in the development process. 

In human resource management, in addition to the four factors mentioned above - 

experience, teamwork, loyalty to traditions and innovation - it is necessary to pay 

attention to the synergistic action of other factors and organizers that affect the 

effectiveness of human resources. The following can be cited as organizers of the 

effectiveness of human resource management: 

- division of labor; 
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- focus on level up; 

- on-the-job training; 

- improvement of the salary system. 

In our country, the following can be applied from the Japanese experience in labor 

resources management: 

- creating conditions and interest for employees to work in the enterprise for a long 

time; 

- focus on teaching and training the professions necessary at the workplace; 

- to pay more attention to employee training and learning other professions during 

the activity. The employee gradually acquires other professions, learns more about the 

company's activities, learns and pays attention to the factors necessary for success; 

- application of the Japanese experience in the payment of labor. In this case, 

variable tariff units (salary unit), distribution of specialists' income through expert 

evaluation, introduction of a non-tariff system of wages1.  

Conclusions. The following can be applied from the experiences of foreign 

countries in the management of labor resources in our country: 

- creating conditions and interest for employees to work in the enterprise for a long 

time; 

- focus on training and apprenticeships in the workplace itself; 

- to pay more attention to employee training and learning other professions during 

the activity. The employee gradually acquires other professions, learns more about the 

company's activities, learns and focuses on the factors necessary for success; 

- application of the Japanese experience in the payment of labor. In this case, 

variable tariff units (salary unit), distribution of specialists' income through expert 

evaluation, introduction of a non-tariff system of wages2. 

 

References 

1. Ўзбекистон Республикаси Президентининг 2022 йил 28 январдаги ПФ-

60-сон «2022–2026 йилларга мўлжалланган Янги Ўзбекистоннинг тараққиёт 

стратегияси тўғрисида»ги Фармони. Тошкент,”Ўзбекистон”, 2022 йил. 

2. Kazakov Olim Sabirovich Management of the economic power of business 

activities and its impact on its efficiency Journal of Pharmaceutical Negative Results, 

Volume 13 SpesialIssue 6, 2022 

https://www.pnrjournal.com/index.php/home/issue/view/25 

3. Elnara Alieva, Olim Kazakov EFFECTIVE APPLICATION OF 

INNOVATIONS OF THE "THIRD RENAISSANCE" IN INCREASING THE 

COMPETITIVENESS OF SMALL BUSINESSES Namangan Institute of Engineering and 

                                                           
1 Волгин Н.А. Японский опыт решения экономических и социальнотрудовых проблем [Текст] / Н.А. 

Волгин. – М.: Экономика; 2006. – 255 с.  
2 Волгин Н.А. Японский опыт решения экономических и социальнотрудовых проблем [Текст] / Н.А. 

Волгин. – М.: Экономика; 2006. – 255 с.  
 



Scientific and Technical Journal of NamIET ISSN 2181-8622 

 

 
307 

Vol. 10 Issue 1                                                                                                                                           www.niet.uz 
       2025 

Technology, Namangan, Uzbekistan Central European Management Journal, Vol. 30 Iss. 

3 (2022) ISSN:2336-2693 | E-ISSN:2336-4890, Retrieved from 

https://journals.kozminskicem-j.com/index.php/pl_cemj.index.html © Platform & 

Workflow by: Open Journal Systems. 

4. Казаков О.С. Повышение эффективности использования 

экономических ресурсов. Journal of new century innovations. 

http://www.newjournal.org/Volume–22_Issue-1_February_2023 

5. Казаков О.С. Управление результативностью производственных 

предприятий. Журнал "Экономика и социум" №1(104) 2023 www.iupr.ru 

6. Kazakov Olim Sabirovich. Issues improvement manajement of production 

enterprises. INTERNATIONAL JOURNAL ON ECONOMICS, FINANCE AND 

SUSTAINABLE DEVELOPMENT E-ISSN: 2620-6269. 

https://journals.researchparks.org/index.php/IJEFSD. Vol. 5 No. 2 | February 2023 

7. Kazakov Olim Sabirovich. MANAGEMENT OF THE ECONOMIC POWER 

OF BUSINESS ACTIVITIES AND ITS IMPACT ON ITS EFFICIENCY. Journal of 

Pharmaceutical Negative Results ¦ Volume 13 ¦ Special Issue 6 ¦ 2022 

https://www.pnrjournal.com/index.php/home/article/view/5743/7083 

Казаков O. Тадбиркорлик корхоналарида ресурслардан самарали 

фойдаланиш масалалари. “Янги Ўзбекистон иқтисодиёти”. Ўзбекистон Миллий 

Университети илмий журнали. № 5, 2023 йил. 

https://journals.kozminskicem-j.com/index.php/pl_cemj.index.html
https://journals.researchparks.org/index.php/IJEFSD
https://www.pnrjournal.com/index.php/home/article/view/5743/7083


Scientific and Technical Journal of NamIET ISSN 2181-8622 

 

 
308 

Vol. 10, Issue 2                                                                                                                                          www.niet.uz 
       2025 

C O N T E N T S 

TECHNICAL SCIENCES: COTTON, TEXTILE AND LIGHT INDUSTRY 

Kadirov K., Xoldorov B., To‘xtashev A.   
3 

Analysis of power quality indicators in light industry enterprises 

Monnopov J., Kayumov J., Maksudov N. 

15 Evaluation of deformation properties of highly elastic knitted fabrics in 

sportswear design 

Nazarova M., Musayeva G., Mirzaraximova S. 
22 

Study of clothing quality control and analysis 

Abdullayev R. 

28 Theoretical basis of technological parameters of the new pneumo-

mechanical gin machine 

Bakhritdinov B. 
33 

Increase production volume by regeneration of cotton 

Otamirzayev A. 
38 

Measures to dangermine during the initial processing of cotton 

Kamolova M., Abdukarimova M., Mahsudov Sh. 
42 

Measures to dangermine during the initial processing of cotton 

Shogofurov Sh., Jurabayev N., Xolikov K. 

55 Analysis of the technology of obtaining knitted fabrics with patterns and 

their physical and mechanical properties 

Jurabayev N., Shogofurov Sh., Yusupov S. 

64 Study of the physical and mechanical properties of hosiery products made 

from bamboo yarn 

TECHNICAL SCIENCES: AGRICULTURE AND FOOD TECHNOLOGIES 

Nasriddinov В., Serkaev Q., Yo‘lchiev A. 
70 

Effect of solvent compositions on oil indicators in cotton oil extraction 

Yulchiev A., Yuldashev Sh. 
79 

Economic efficiency in the production of cream-perfumed soap 

Ikromova Y., Ikromov F., Khamdamov A., Xudayberdiyev A. 
85 

Modeling of primary distillation process of vegetable oil miсcella 

Ismailov M., Adashev B. 

92 Prevention of external flood formation on the surface of heat exchanger 

pipes 

CHEMICAL SCIENCES 

Tajibayeva N., Ergashev O. 

99 Nanofibers based on chitosan and synthetic polymers: a review of properties 

and applications 



Scientific and Technical Journal of NamIET ISSN 2181-8622 

 

 
309 

Vol. 10, Issue 2                                                                                                                                          www.niet.uz 
       2025 

Kuchkarova D., Soliyev M., Ergashev O. 

104 Quantitative determination of adsorption activity of adsorbents obtained on 

the basis of cotton stalk and cotton boll 

Abdullaxanova G., Ergashev O.  
112 

Differential heat and entropy of adsorption of methanethiol in sodalite 

Paygamova M., Khamzakhojayev A., Ochilov A., Paygamov R. 

121 Physicochemical properties of carbon adsorbents derived from renewable 

biomass 

Kochkarova R.  

131 Use of electron spectra in determining the coordination number of central 

atoms of complex compounds based on Ni(II) and Co(II) ions 

Yusupovа M., Mаmаdjonovа M., Egаmberdiev S., Abduvohidov I. 
136 

Study of the conditions for the аminolysis of secondаry polycаrbonаte 

Ikramova G., Askarova O., Siddikov D., Karimov A., Botirov E. 
142 

Chemical components of perovskia kudrjaschevii 

Kaxarova M., Soliyev M. 
147 

Types of plant growth regulators and their application in agriculture 

Juraboev F. 

151 Investigation of the synthesis of acetylene amino alcohols and the study of 

their biological activity 

Salikhanova D., Usmonova Z. 
155 

Thermal activation of plums 

Kadirxanov J., Urinov A. 

160 Development of composite materials for corrosion protection of main gas 

and oil pipelines with increased chemical adhesion 

Sotiboldiev B. 

167 Synthesis of hybrid composites of polysaccharides based on 

methyltrimethoxysilane 

Jumayeva D., Nomonova Z. 
174 

Chemical characterization of raw materials used for adsorbent production 

Muratova M. 

183 Method for producing a fire retardant agent with nitric acid solutions of 

various concentrations 

Shamuratova M., Abdikamalova A., Eshmetov I. 

192 Physicochemical properties and results of sem analysis of soils in the regions 

of Karakalpakstan 

Dadakhanova G., Soliev M., Nurmonov S. 

199 Composition of oil products and methods of separation of individual 

substances 



Scientific and Technical Journal of NamIET ISSN 2181-8622 

 

 
310 

Vol. 10, Issue 2                                                                                                                                          www.niet.uz 
       2025 

Hoshimov F., Bektemirov A., Ergashev O. 
206 

Effectiveness of the drug "Akaragold 72%" against cotton spider mites 

Abdirashidov D., Turaev Kh., Tajiyev P. 

213 Analysis of the physicochemical properties of polyvinyl chloride and the 

importance of mineral fillers in increasing its fire resistance 

TECHNICAL SCIENCES: MECHANICS AND MECHANICAL 

ENGINEERING 

Makhmudjonov M., Muminov Kh., Tilavkhanova L. 
219 

Classification and analysis of level measurement methods 

Mukhammadjanov M. 

226 Digital modeling of the heat transfer process in oil power transformers in 

operation 

Mukhtorov D. 

230 Investigation of drying efficiency in a solar installation with composite 

polyethylene film depending on the product thickness 

Tursunov A., Shodmanov J. 

239 Advancing sustainable environmental strategies in the cotton industry 

through dust emission reduction 

Saidov O. 

247 Event-driven process orchestration in e-governance: modeling 

asynchronous integration patterns 

Obidov A., Mamajanov Sh.  

252 Organization of scientific and research processes based on information and 

digital technologies in higher education 

Turdaliyev V., Akbarov A., Toychieva M.  
259 Theoretical study of the vibration of chain networks 

Abdusattarov B., Xаmidov S. 

265 Modeling the process of separating cotton particles from air in the working 

chamber of a cotton gin 

Toirov O., Amirov S., Khalikov S. 
272 

Diagnostics of the condition of elements of electric power supply substation 

ADVANCED PEDAGOGICAL TECHNOLOGIES IN EDUCATION 

Mukhtorov D., Jamoldinov K. 
281 

Development and improvement of drying technologies in a solar dryer 

Uzokov F. 

291 Graphical solution of systems of equations in two-and three-dimensional 

spaces using MS excel 



Scientific and Technical Journal of NamIET ISSN 2181-8622 

 

 
311 

Vol. 10, Issue 2                                                                                                                                          www.niet.uz 
       2025 

ECONOMICAL SCIENCES 

Yuldashev K., Kodirov X. 

299 Financing of pre-school educational institutions based on public-private 

partnerships and their results 

Boltaboev D. 
304 

Specific aspects of labor resource management in different countries 
 


